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Internship Agreement between
Ling Tung University and
(Off Campus Internship: Non-salary based)
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Contracting Parties: company (Herein Party A)
Ling Tung University (Herein Party B)
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The Internship Agreement is signed between Party A and Party B to cultivate practical and professional
talents for the economic growth and development of Taiwan, to facilitate practical education, and to provide
a professional workplace where internship students can put theories learned in school into practice. The
terms and conditions are herein listed to ensure the benefits and obligations of each legally competent
contracting party to this agreement.
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[. Internship content and procedures:
EAL TR SN S E I
(—) EBiEHR  SEFHHEKE RB4L HzAHEEBRER4E, HWKARA
mEhERE, 242 Mk,
A. Internship candidate: Voluntary students who are selected from the Department
of OOOQOOQO, Ling Tung University and pass the interview or screening of Party
A. The approved |ist of internship students is provided as an attachment to this

agreement.

(1) ZFHEXR: BREEXE FHOBLAVE— Yy TIZRELT:
4T,

Mo, ZHEEL. FOEMBICEKLEENGRELG D, ZELBEIL, REAEHEL TR
HI50DET 5,

(o) EERREAH:
B. Internship course title: Internship

(2) =XEHB%:




(=) EBEEFE»E: Bo/BEAETRRE X(E UL,
C. Internship credit(s): credit (s) /total overseas internship period: over
(including) days
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SEEH Ei/FZEOEBHRAH B (&)L,
BONBEE THEBE

D. Mutual Duties of Off Campus Internship

(4)

1

BRNEBIZEITHBE -
FARRMEESH, SEHFAERESHNMAIERIXFAESHEEZMM, EABATHEE
Bl RESPLEEBSTLE MG, RKETHE., FE. BEE. FERBECENRETR,
REEEESHLEhERFECEH AR 2ER RS, EE TFRELTHFIEKBER
ERERRE UFEERERRRRENTHREARE, RESERESBERRES
FiIRHEHERE, BRI EERERAEIFEAEERMEN T  LRERZARFHEEE,

. Party A is under obligations to provide an internship workplace, appoint a unit

supervisor in the industry an internship counselor, and offer the internship
students opportunities available for practical learning. Rights and duties of Party
A include management, command, supervision, instructions, and care. Party A is
supposed to maintain protective facilities in good condition, draw up safety
measures, and assign work tasks to student interns in accordance with relevant local
laws of profession, security, and hygiene. Only after being properly trained or
legally | icensed can a student intern be instructed to undertake machine or equipment
operation which is internship relevant and safe. Party A shall welcome any intern
visit and counseling from Party B and give any necessary assistance.
RIZEBGHMZREL. EEBEOEREZXZAOETIEEHELBFL L TENAL, EE
FHELTREICEBFEORRZIRET HIEDETH, F£-. EENEHE., BE, BEE.
RUZEDRE-BEICOVTHLEEZESI LD EL. EEGFAICE TR LHHEDERE
T, DO, RERKREZFBLCLHRITAEGE LAV, EEDEBRNRIL. BELEFHEEIC
HOEFHERL, PAEDEBRERUVREICEEL-RETHASCLEZRAIE L, REICRIFH
FWOBRBLIRMESELHEE. BULGIRERZITIELIM., Tk, EREMESIEL &
SICL. ZHICEEDLGEWVERGERZHIESIETILGLLEL, £, ZHEEDEEFR
BERBTELLOFRL. BRELGXEZITOVDET S,

ZHEBEEETRACEEREE, MBEFET, BiR, ER. ZEWRRARIGIRE.

wERAEERTHAIET. ERBAEITFUFAEEREE, BFAFRBHEERES
ABHERE. BHRNENEE, LKFEREE, UEESNZA, BZAASBELIKRZA
RHEE,

. Party B shal | advise student interns to obey Party A’ s supervision and management.

[T student interns are late for work, leave work early, are absent from work without
leave, sabotage Party A’ s facilities and environment on purpose, impair business
operations or violate Party A” s Code of Practice, Party A may deprive the violating
student intern of specific, partial or whole internship tasks and file a formal
written report to Party B for the follow-up penalty based on school regulations.
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%, BB, RE, HEICHRORBEOREZHELZY., ROXRBITXEZEITH. F
EIRORERERAUNERT DG EFENLGTHZ LGS, BIXKRICIE CTEEDH
ENDRE., —HORE. FLEETOERE~DSMEZEBTT L ENTEDLDET S,
ZT05EE. RIIEANLGEREZXETZICENML., ZIXAEOHERNEERTHH AL
=&, ZORZERAUEDEHNT B,

3. BARKED  AZAKTETNEE, HRAEENMEIEHZAHEZMTEZ,
3. Student Intern’ s Evaluation: Based on Party B’ s evaluation standard, Party A’ s
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unit supervisor and Party B’ s student intern counselor give the student intern a
joint performance evaluation.

3. FHOREE : ZAWFTEEEZREL. POXREMEDOERLESE L ZOHEEHE A

ZIT24DET B,
o £ / / 3 / /
[I. Contract duration: From / / to / /
ZHYRF / / ~ / /
% Fieg: O0000

[II. Internship location: OOOQOO
AR A
® BwE Y
[V. Individual Internship Plan
Bu Yt

(—) B, ZEARBEENRESMATIERTRENEEE, Aﬁ%%mﬂiﬁﬂa3+ih
HEBLEEFEFIG NHBXRERZEEHEZMAERTFHES

A. Individual internship plan should be negotiated and drawn up before the start date
of internship. Party A provides student interns with relevant practical training and
jointly advises student interns with Party B’ s student intern counselor.

(1) BZRARUVEAL, EEFEBAICHEOL. BRETFTEZ/ER L. ZHEEILEE
DOEEBHEICEDE, BETHIEHKIFELFIREL. KEOEEREHE L HETEEDIE
BZEI280DET 5,

(D ENEBHZENRERITETZ2ENES. EEHE (EA2ERME. BREABRE). K
AR EEEEE,

B. Individual internship plan should clearly indicate internship content, internship

time (daily internship hours, leave-taking and holiday regulations), and evaluation
standard.

(2) ERAETHFERNETICE. EEOFERNE. ZERHE (BROFERME. KABRERUVKBO®
HE), REMEELEDEBZHETH LD ET S,

() ENEBTAZELUMERAMRAENZE, UHEERET.

C. Individual internship plan should be attached to the agreement as supplementary
material and strictly fol lowed.

(3) EANETHEITFHEEEME LTAEZMNEICHF L, BEICETSIAGTNEG AL,
i~ FYFE
V. Internship Salary:
EEHE
FHNEBEIEFFZEINFZEILENELELOTHY . RIEEBEICH L TEZEROFEZTXIEG
T5LDET B,

(—) &EBpEE . OFK OF : Jt. GEEIFARMEBEEE)
A. Scholarship: ONo OYes : dollar(s), (If yes, please indicate the
scholarship amount)
(1) #2f 040 ObY o (REEDEEZT CHRALTEZELY)
(Z) & By 0O&L OF: TCo (nﬁniﬂﬂ,iﬂﬁéﬁﬁ)
B. Allowance: [CINo OYes: dollar(s), (If yes, please indicate the al lowance
amount)
(2) F&:04L OHY : M., (FHDEEEZ R/ALESLY)
)?%1 ,"5 :



VI. Board & Lodging

a¥ - F
(=) 14FE - O OF . (GRaEBA{EfEHhEL)
A. Lodging:
CONo OYes : (Please indicate the lodging location: )
(1) E:O%L OHY . (BOFTEMZE ZFEALZELY)
Ok O OF . (GRaEHARRMA )
B. Board:
ONo OYes : (Please indicate provision
method: )
(2) 8% :0%L Obh C(RES B E IR CEE)
S Bt

P RFEAMARF Y I EG o RYEAEI T 0 o 2 R R Y 2 REELE L RR o
VII. Insurance:

Party A shall ensure the provision of local labor insurance coverage for the students. Prior to the
interns' commencement of their duties, Party B shall facilitate the arrangement of accident insurance for the
interns.

RER
FIEFENRMDFTEHRRCMATEDS LD FHMEEITV. REEMBI ST TIC, ZEE
BEMEERRICMATES LS FHREDYR— L ZTOBTNELE L,
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VIII. Student Intern Counseling

i 33 /:; O)'_f;’l %' :
(D) ZARETNRBEETNHE, RABSHEZEINRE, THEERNEE IZFTIRSE
BELFM REEELERE,
A. Party Bwill hold Internship Orientation to explain to student interns their rights
and duties during internship period and distribute internship labor guidel ines booklet
for their reference.
(1) ZIFEFFNETHRASZHAE. EEHEDOEN LEHICOOTHA L FIEE
BIEL, £, ZAETDFEFTERUFEIERICET S/ NV T Ly FEERL. EFEN
SEIZTELHELOEHT 5,
(D) ETHMHSMBENAERBERE, SREREE T ENEREEEETIE,
B. During internship period, each student intern will be assigned a university
instructor who supervises the whole internship procedures and advises on the
internship skills.
(2) EEHES. FSREICEXRFZOEEHRENEYETOoh, EEOLBEZEEL. &
MAICEVWTHEMEZIT>23DET S,
() ETHHZHETHEZMEKRBERNESTHE BREAFRETEL,
C. During internship period, Party B’ s student intern counselor will follow the off
campus internship regulations to pay at least a visit to student interns at Party A’ s
workplace.
(3) EEHMEP. ZOERBEEHEFTENEEHRTEICAY . BABRETEBEZHRELLT
nIEE %L,
(M) X281, 24, HMEE  HES24LEZTL_RARA, EbELHEEEMHE—RAR
A1,
D. Winter/Summer vacation, semester, other internship: In principle, Party B s
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counselor should give a student intern counseling at least two times, one of which
should be on-site counseling at Party A’ s workplace.
(4)ZHEE - EHEE . $FEE. TOMOHENEE : [RAlE LTHEEHAEIIDVLG L
H2EIEREICHREZTV,. ZD5 50K EHIRIEETEARTFEEXTOHEITAIEL S
A A
(R)BEEE  gEap@EsatsTPO=R BEhE EHESEEMiEE—xAEE|,
E. Academic year internship: Party B’ s counselor should give a student intern
counsel ing at least three times, one of which should be on-site counseling at Party
A’ s workplace.
(5) —HZEE : HEHEBFLVLEC ELIAEIAREITEHEEZITL. ZO5604 < EB1HIE
EEBEABRETEEZITOLGITAIEGE S,
FREERE, ERTHLASNRTELERE, HEEATERBLER. TEEARH
BRRBEEERIAME WERHRBEELER LEAENNEESNEREKE,
If the internship workplace is located overseas or in Mainland China, Party B’ s
student intern counselor may use Internet or telephone to help solve a student
intern” s problems and fill out the Internship Visit Form, upon which the entire
internship system can be improved after review.
LEREOBEEZTIZEVWT, EFEINEBNAF-EFPETHIEHE. BEHETA 2 —F Y
FOBELEZIALTCTEEDEETICET AHENERATET S L S5U/R— kL., SAREERSR
BRRICEEALTA V23— oy THIEDHREIZRIITS,
3~ FY I
[X. Internship Evaluation:
Ty
(— ETHHBERAIERZHIEEHEZMARFZESHE KIIKBESKRERTES.
A. During the internship period, Party A’ s supervisor and Party B’ s student intern
counselor give the student intern a joint performance evaluation. Course credits will
also be given to a student intern who is taking the internship course and successfully
passes the course.
(1) EEHEP. POEXRBLZOEBHEERHREHN KB TEE DM@ ZI/TL. FHEDEE
ENEREL S -FBICITBEUANEEINS,
(D) EEHFREZ BHRAIRHEETEREEH, #EZAHERENZA,
B. After the internship is over, Party Awill provide a Certificate of Internship Hours
Completion to Party B for record management.
(2)EERTR.BEZHAEEEROBICVNE L G HIETRBRSEIAEZRE LG TNIEE
BIELY,
(2)BENETHM, FRAGEMAXBRZEARRERETEZ, HRAESRENESGHET. B
BHRRAERMZAEEHEARBEESEA VETHBHKRE, BRZ2EAHEREAR,
REFBERBESE, PAHARKERELONHIRHESRHEER, LRIEEH,
C. During the internship period, a student intern should fol low the mutual |y agreed-upon
Attendance Regulations (including leaves and make-up shifts) indicated in Individual
Internship Plan. Once a student intern’ s irregular attendance occurs during the
aforementioned period, a formal report will be filed by Party A and submitted to Party
B, and both Parties shall negotiate over a counselling plan. If that plan still
unfortunately fails, Party Amay issue to that student intern a Certificate of Internship
Hours Completion based on the real attendance record and discontinue the internship
agreement with Party B.
(3) ZEIETHRD., KBRUVIRBHFOAEZRZINA LEHARTES. BERNEBETEES
[CEASE LA TNIEE 540, EFHRG., BIEZI2, EFICHEICTELRVEELEELZEHK



ROZEIZTOVWTHEL. BFZRNATHICHEZMET DD ET S, EERICHENR N
HWMEEIX, BIEERONBFRHEHICK > CEERBEIHAEZRH L. 2HNERTILHILEN
TEHEDET S,

EX FYBErEF TAFL

The internship institution is prohibited from the following acts:

Y BREOZ L 75
(—) BREEEHMRES,
A. Ask any student intern to pay cash deposit guaranteeing the fulfillment of
obligations.
(1) EEELILRIAEZHNT S5 &,
(D HREE LB RIEERECEANK BRI HEELE,
B. Deprive any student intern of his or her legal rightson filing a restitution lawsuit
or set a |limitation on its restitution amount.
(2) EEHEDEETHERRETHRLEZY. TOREZHEBELIZYIT S L,
() BRIGESE, BETEARNEEIALE, KETLSDROME,
C. Ask a student intern to work overtime. However, if a student intern is salary-based,
overtime request is dealt with according to a labor contract.
(3) EFHICHEBEFROIINEZEZRT &, L. EEENENETOEXEBRROESIE. =
BEOFBHREWNICAI > THIET S &,
(M) BEREEEIRATR L ZHEREENE,
D. Ask a student intern to pay the financial penalty for breach of the agreement.
(4) EEXEICZNZRHITKRTILHLISOERL, ENEZTHEIELII L,
(R)REHREBEEELZNR LR ZMEER,
E. Impede the employment freedom of a student intern after the internship period is over.

(5) REEDEMRTROMEDERZFHIRT S &,

w0 HR
Supplementary provision
Kf—]» E]IJ

(—) RXENFENRREMESRARENZ—2 EENGEXTLERZE N EthEREES
EXRFRE RZEFGRERTERER BITZ.
A. All the attachments shal | be deemed as part of the agreement, and hence shal | be deemed
as legally binding and enforceable as the agreement itself. If more terms need to be
included, a new agreement shall be signed after negotiation.
(1) REHICEET H2LTORMTEHRIE. XZHO—FHEALG L, BNFELERFOMNE
F95L0DLT D, £z, ETICET S TOMDEKRERIEICOVNTIE, BZRADDEIZIE L
THED L. AIEREDI I ENTED,
(D). ZEFRAREHNANB BN, EHFEELEEEDTAERAE —BEEER,
B. The parties shall attempt to resolve in good faith any dispute arising between them
out of the operation of this Agreement. If the dispute cannot be resolved informally,
the parties irrevocably agree that Taiwan Taichung District Court shall have exclusive
jurisdiction to settle any dispute or claim that arises out of or in connection with
this agreement.
(2) REEHOARBRICBBL TRZNADRRIZE-1-H5E. NAXEEETMAREIFTEE—
BOEERHFET DI EICRAET %,
AEHE - N ? s AR R
This Agreement is signed in both Chinese and English in duplicate, and each party holds a
copy as evidence.
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Party A: (Company seal)
Representative: (Seal of the representative)
Job title:
Telephone:
Address:
Unified Business No.:
(or related profit-making business or legal-person registration number)
Contact window:
Address:
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Party B: Ling Tung University (Seal of the University)
Representative: (Seal of the President)
Unified Business No.: 52753579
Execution Department:

Chairperson:
Project coordinator and phone number:
Address: No. 1, Ling Tung Rd., Nantun District, Taichung City, Taiwan (R.O.C.)

Z BERERKF

S R U (ER R UHE)
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Republic of China on the day (YY) (month) (date)
AD (YY) (month) (date)
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Attachment: List of Student Intern(s)
NTEH FELE

I (% &) (signature) (B4 & UHREN)
Name

K#

LA
ID Number
BnilE S

dvd & 0op
Date of Birth
AFHHB e F A H

3
N
e
sl

B Hh
Address
e}

7‘5 ’J_ £ ﬁg
Telephone or cell
EEEESE1F
EREEES

i % A m A (% %) (signature) (B & R UHHED)
Guardian
EEREA

B b
Address
e}

Fn ’J_ £ ﬁg
Telephone or cell
BREBES T
EREEES

RIS L RE LR T
If a student intern is under 18, please ask his or her legal guardian to sign and write the address and
telephone or cell.

ZENKRBREDGZE. EEREBADELRVHHNZLEELT S,

FRA YL AHp FH A

The table may be extended to accommodate information of more student interns.
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